
 
 

ENVIRONMENTAL & SOCIAL SUSTAINABILITY POLICY 
 

 

In accordance with Sonaisali Island Resort's Green Globe 21 Benchmarking and certification we have adopted this 
Environmental and Social Sustainability Policy. 

Sonaisali Island Resort commits to continually improve the environmental and social sustainability performance at 
our resort, and we strive to make appropriate year-on-year improvements in relevant Green Globe 21 
Sustainability Performance Indicators that fall below the Green Globe 21 Best Practice Level, and maintain all 
other relevant aspects at, or better than, the Green Globe 21 Best Practice Level.  This year we are focusing on 
achieving best practice in Resource conservation and solid waste management,  

We commit to complying with relevant environmental legislation and regulations, and where practicable other 
relevant environmental standards.  

The Managing Director has ultimate responsibility for ensuring ongoing environmental performance, identification 
of environmental risks, recording and monitoring of impacts and implementing environmental and social 
sustainability measures. The General Manager of Sonaisali Island Resort is responsible for ensuring that all of the 
above is implemented and adhered too. 

We commit to providing benchmarking measures to Green Globe annually. Further, we wish to set the target of 
meeting the baseline performance standard for each relevant Green Globe 21 performance indicator as soon as 
practicable and then ensuring achievement of best practice of at least one indicator annually. Solid and liquid 
waste minimization and Resource Conservation will be the indicators that we will work towards 

Our environmental programs for the next year will include: 

• To significantly increase the proportion paper used for recycling and water retention in all of our gardens 
and landscaping areas. 

•  Implement and improve the reduce, reuse, recycle, rethink principle. 
• To educate all Sonaisali Island Resort product suppliers. Our initial aim being increasing bulk purchases 

throughout departments, and creating a resort that is free of non-biodegradable chemicals.  
• To implement and improve methods of reducing solid waste generated going to landfill. 
• To provide support to the Mamanuca Environment Society for coral reef conservation and environmental 

protection programs within the Mamanuca group of islands  
• To improve staff and guest understanding and participation in resource conservation efforts implemented 

by the resort and the surrounding Mamanuca Island group. 
• Increase staff training sessions, communications and involvement on Green Globe 21 standards.  
• Follow through on the resort initiative “save the mangroves” starting in July 2006 

 

We invite comments to further achieve best practice environmental and social sustainability at Sonaisali Island 
Resort  

We make the ongoing commitment to the employment of local Fijians in most areas of the company. 
Consideration will be given to employing Korovuto Village residents.  

Wherever efficient and practical, we prefer that products and services be sourced locally and from locally owned 
suppliers.  

We encourage staff to present our commitment to environmental and social sustainability and our Benchmarked 
status under the Green Globe 21 program to our guests, suppliers, contractors, agents and wholesalers.  

This policy will be displayed at the reception area, the staff cafeteria and at the mainland security base. It will be 
made available to all who request to view it.  

The board will review this policy at its first meeting of 2007 and each year thereafter. 

 

 

 

Aaron McGrath 

Managing Director 


